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Legal and Union Health and Safety Rights

Discussion Question

How can the union get management to make improvements
in health and safety? What are the pressure points that the
union can exercise to win gains in health and safety? Be
specific and list all the ways that the union can exercise its
legal and union rights.
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Legal Rights

A section of the OSHA Act, AL is commonly known as the
‘general duty clause’. This section addresses hazards that are
not addressed by specific OSHA standards adequately, It
mandates employers to provide a workplace “free of
recognizable hazards™. The courts have decided that several
¢lements need to be present to uphold general duty citations.
These include which of the following? |

1 {a) The existence of a hazard likely to cause harm

d (b) The emplover’s awareness of the hazard

3 {c) The availability of feasible means to abate the
hazard ’

3 {d) The employer’s failure to implement the feasible
means of abatement

All ‘recordable’ injuries and illnesses need to be entered on
the employer’s OSHA 200 log within 6 working days after
the incident. Which of the following instances needs to be
recorded on the OSHA 200 log?

(a} Restriction of work motion

(b} Medical treatment

(c) Loss time injury

(d) First Aid treatment

(e) Occupational illness

(f) Worker’s Compensation injury

o000



3)

4)

OSHA citations can have several classifications. Match the
following classifications with the best descriptions.

2 0F NEST

FEECRIFTION

(@) De Minimis

(b} Orther than sericus (0TS}

{c) Seripus

{d} Repeated

(e Willful

{1 Imminent danger
{2} Failure to abate

I-3

Intentional disrepard of Act.
Aubstantial - probabiliy  that
death or serious physical harm
could easult,

Employer had been cited for
same violation in last three
VErs.

Violation  does not  directly
relate to safery and hezlth {ie.
paperwork).

Previously cited harard was not
abated.

Verv serious hazard that can
not wait to be processed by
wsual OSHA proceduore.
Vielation would probably not
couse death or serious harm.

Which of the following are a worker's rights under the OSHA

Act?
o
anonymous if so desired.
-
1
unhealthy condition.
-
violation,
0

(a) To file a complaint with OSHA and remain

(b) To file a complaint with OSHA whether or not vou
are directly affected by the hazard in question.

(¢) To inspect another work area (other than your own)
immediately when you suspect an unsafe or

(d) To see publicly posted notices of OSHA citations
for health and safety violations at the site of the

(e) To review the workplaces’ injury and illness

records,
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The OSHA standard for Access to Medical and Exposure
Records (CFR1910.20) gives workers the right to see and get
copies of (check all that apply):

(a) Their own company Medical Records

(b) Material Safety Data Sheets (MSDS)

(c) Personnel Files

(d) Industrial Hygiene Reports and Recommendations

(e} Studies based on medical and exposure records done
by consultants

L Ouo g

Representatives from the company and the workers can
participate in an OSHA inspection during the (check all that
apply):

3 (a) Opening Conference
3 (b) Walkaround
3 {c) Closing Conference



Discussion (Questions

Y  How does the union decide when and if to file an OSHA
complaint?

2)  When can filing an OSHA complaint hurt the union? When
can it help the union?

3)  How does OSHA fit into the union’s strategy to improve
health and safety in the workplace?



OvErVIEW OF HEALTH AND
SAFETY RIGHTS

OSHA's intentis [0 assure avery working man and woman in the nation safe
and healthy working conditions” [fram the Preambia).

Tha basic nght given warkers under O5HA is the nght to “amployment and
3 place of employment which 15 frae from recagnized hazards” [Sectian
5{a){1) — the Ganaral Duty Clause].

Other rights under OSHA are explained in this saction,

HealmH AND SaFery STaNDARDS

« Tha ngnt w have safery and health standards established and
enfarced by the law

» Tha nigint to take part in 1ha satting of thase standards

ACCESS TO INFCRMATION
« The rignt 12 abtain Matenal Satety Data Sheets for chemicals

« The right to look at and copy tha injury and illiness log which the
company is requirad (o keap

« The right to abtain copias af any employer or. OSHA tests
« The right to get a copy of tha OSHA inspectian fils an the workplace

« The right to review employer plans for emergancy response, lockout,
and siher abligations undar the act




UAW Awareness TRAINING :

TrRAINING

Linder 1he Hazard Commumeatian Standard. all workars must be pravided
with training in the recognition of chamical hazards with which they wark,
Additional franing 1§ required under many differem OSHA standards {=uch
a5 ashestos. emergancy respansa, and energy Iock-out).

COMPLAINTS AND |NSPECTIOMNS

« The right te file a complaint with OSHA about hazards and to ash far
an 2EHA ingpection of the workplace

= The rightto have yaur name withheld frem thé employar as tha scurce
af a complaint

= The right to participate in OSHA's workplace ingpections {by having
reprasentatives sit in on conlarences and accompany the inspactor)

= The right of any warker 1o speak with OSHA inspactors about possible
hazards during inspections

ExanpLes o InFormanon Reculamo ay OSHA

v Exposure and Medical Records (29 CFR 1910.20).
Such as: the resuits of any tests ¢onducted by OSHA or managament,
including (but not limited to) test rasuits on chemical exposure, dust or
noise levels, heat and cold, and copies of medical axamination results if
a company doctor did the exam.

+ OSHA Inspection Results.

Atter an OSHA workplace inspection, O5HA must provide you with its
findings, including any measuremants.

+ DOSHA Clhatlon Recards.

Under the Freedom of Information Acl, you hava tha right to request

infarmation from DSHA regarding past citations, fines, and other mattars
for any employer under the jurisdiction of the agency,




Fromcnon From EMPLOYER RETALANON

O5HA Saction 11(¢} providas seme protection for health and satety
whistleblowers,

» The right nat to be discnminated against in any way ar discharged for
exarcising CO3HA rights, including intemal complants

= The right ta file 2 complaint {within 20 days) if you baliave you have
been dischminated against

Rigurs Not Guaranteen By OSHA

« Therightto a safe warkplace, OSHA's chemical exposura limits may
be legal, but thay are nat nagassarily safe. Most OSHA standards ara
minimal. Many were adopted from inadequate studies that wera
influenced by tha chemical industry. Few, if any, ara guarantaed 1o
protact workers from all health atacts. Many chemicals have bean
proven to have health efects at or balow the legal imits,




ACCESS TO
ComPANY RECORDS

UAW Lacal Unians ean't effectively elemn up cheir
workplaces unless they use their fghts to informa-
tion under axisting laws. These laws guarantas
workers access ta campany records on Health and
Zafety. Twe af the most imporrant rights are:

# DEHA Access to Medical & Exposure
Records (1910.207%

& Federal Freedom of [nformatian Act.
(Public Act 39-487)

These two rules are stepa tawnrd the right to
know. The final step, the labelling of all chemizal
containers, is siill being denied by our government.
The standard recently set by the Federal OSHA
allows companies 1o canceal most chemical identi-
tiez. What workers want and need is the pyact
chemical nomaes en all chemical containers.

Federal O5SHA Accens to Madical Recaords and
Exporure Rerards Standard 191024

sasa #1 Two TTAW locals recently discovered that
i solvent in use in cheir plants eontained Glves|
Ethers, which are known reproductive hazards.
They were able to obtain chis information because
they used their legal nght under the “Access®
Standard. Union representatives sent requests to
their companies demanding information on che wie
of Glyeol Ethers throughout the facilities, They
demanded copies of all industrial hygiene reports
fer their plants.

Union Righta

The standard permits woerkers and Union Rep-
resentatives to examine and copy an employer's
records of exposure to toxic matarials, medical
records and analyses based on these records, Acceas
must be provided no later than 15 days after a
request

The Union bas immediace access to data on
chamical axposures and o studiss based an sithar
this daca or on medical recards. The Union may alss
ohtain access to a worker's personal medical fila
with the specific written consent of thae srorker,
The individual worker, on the other hand, has a
right to his or her own file.

“Toxic exposure records”™ include;
» Industrial hygiene reports and data.
a Biological monitering such as biood lead
data,

e Material Bafecy Data Sheets or other
identity of toxic substances

“Medical records™ inelude:
» Medical hiscories and questinnnaires.
» Resules of medical examinations and
labaratory Lests, :
« Medical opinions, diagnoses, and
recommendaLicns,
& Warker medieal complaings.

“Situdisa™

Any studies ar analyses the Campany has
dore, based on these records, are also available to
any worker ot Union Representatives,

The standard applies to all emplayer- generated
records, regardiess of whether creatad or main-
tained within the Campany or by oucsids can-
LTastars.

The standard provides flexibility for the Company
doctors to allow access, provided that the worker
bas the final gay on the form in which the informa-
tion t8 provided. [F, for exampla, 8 werker consenes
to have the medical] record explained to him or her
by the dactor, rather than recsive a verbatim copy,
thig can be done in complianee with the regulations,
but the decision is with the warker, not the physi-
cian, [fthe worker wants & verbatim copy, the
doctor must supply it




Federnl Freedom of Information Act
{ Public Act B985

Case #2 A recent local wnion investigation in a
UAW.represented plant uncovered dangeraus
high expazure to silica dust. The records were
abtained from OSHA by using the present Freedam
of Information Act.

Access to mest infarmatien and documents, in the
possession of OSHA, is agsured by the Freedom of
Infermatian Act, This includes citations, air 3AM-
pling data and the inspector's noees, Local Uniens
should fizat call the OSHA Aren Director ta ask if
{5HA has a file on their company and writs in o
request I necessary,

All loeal uniens can request records of all past
QSHA inspections, and thereby maintain a file an
the safeey and health activities within their cam.
pany. This enahlea laeals to follow-up an corrective
action reguired from past inspeetions, and allows
them to ¢ontinuously monitar the activities of both
the company and OSHA, Such files will alsa be
useful in preparing for barpaining demands to
improve safety and health where OSHA standards
have been inadequats.

Government agencies routinely destroy old
records or send them to archives from which re-
trieval is diffieult. Each UAW unit should exercise
this right a3 soom a5 possible The following sample
letter could be vsed;

Sample Request for OSHA Inspeaction
Results

[Directar] .
(C3HA or State Agency]
lAddress|

[Datal

Dear | _ |:

Under the Freedom of Information Act, | am
wTItINg to request a copy of the following
inspectian:

[Empiover(s) name, dafefs), of the inspections)
and the QSHA case number if vou know it |

I would like copies of notes, photographs,
results of test taken, and any other information
related to this inspecton.

Sincerely,

(name, local unien position, and address)

Sample Request For Information
From Employer

Date]
[Company Addregs]
Demr [ _____ |

On behalf of the safety and health of members
working in the following departments and juris-
dictions [ identify them |, we request the fallaw
ing information, 48 provided far under the
D5HAst (Secton 1910.20) because af [rezson for
reeest, Lo, problemas, concerns |

1. All employee exposure records, including all
monitoring or measwring data (bulk, wipe, grab,
area, persanal or other form of sampling) for [ see
below |,

[AS NEEDED:

any chemical substanee {including asbeston,

binlngical agent (bacteria, viruas, fungua)

or

phyaicn! airesd (notae, heas, eald, pebration,

repetitive motion, and lonizing or
ronionizing raodiofion)] and

2. Related collection and analvtical information,
calculations and other background daca relevant
to interpretation of the resuits abtained.

We request the nbove information for the past
(rumber| vears.

Thie information is being requested to assist
employees in detecting workplace hazards, (Add
apecifics here, if auailable, i.e. ermployees experi-
encing health sympioms, eic )

We are aware that section 191020 of the
OSHAct also states that this information muat be
copied and provided within a reasonahble time,
but in no event later than fifteen (15) days after
the request for access is made.

(I request ix yubmitted by union reprepenta.
tives} In addition, we are requesting this irforma-
tion under the National Labor Relations Aet to
ascertain working conditions for member repre-
sentation parposes.

Sinearaly,
(name, local union position, and address)

T e e —
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Ad soon ad your employer has fled a noties of
contest to the citation, you have a right 1o eleet
party status io the case. Thisis vour ooly means
of insuring tbat the employees' interests will he
protectad throughout the case.

Adderting party status does not commit the
union 1o taking part io hearings, ate. It simply
means the umeon can do so if they wish ta, when
the time comes. Party status is the only way
the union can get documents pertinant to the
ease. Such documents are often useful i
[ormulating a union position while in the pro-
cesa of reaching a settlemant.

Although you can elect party status any tme
before the heanng begina, vou should dy sg
ummediately after your employer has challenged
the citation. This will enable you to play an
active role from the beginning and help insure a
favorable vutcome in the cass,

If workers in your plant are represented by a
umion, then the unien is considered the "authn-
rized employee representative” for purpeses of
declaring party status,

In urder ta elect party status, all you have to
do is write a letter to the Occupational Safety
and Heelth Review Commission informing them
of your desire to participate in the casa. The
address can be found on the letter of congast,

You must also serve & copy of this letter on
your employer and the OSHA Area Directar,
whose name and address appears at the top of
the citation. You should send the latters Carti-
fied Mail-Return Raceipt Requestad.

Ooes you have party status you ara entitled to
the following:

*Recaive copies of all documents filed in the
case

*Request information from your employer as
part of the discovery process

*Participate in conferences and ssttlement

Electing "Party Status" After a Citation

negotiations between OSHA and vour
employer
*Present withesses and evidence at the hear.

*Cross-examing company witnasses

*Make oral and writtan Arguments

*Request that the Review Commission revigw
an Adverse judge's decision or unfair
sattlement agreement

*Appeal to the U.8. Cireuit Court of Appenls,
if necessary,

Even after you have declarad party status, it
will atil] ba up to you to make sure that Fou are
informed of all sattlament negonations between
your employer and OBHA. You showld call the
lawyer in the Solicitor's Office that is handling
Four case and tell him that you want to fully
participate in any meetings about the cass. If
you find out that you were ot informed of a
meeting, you should write a lettar to the judge
assigned Lo the case and inform him of the
probiem.

Sample Latter

Executive Sseratary
OS5HA Review Commissian
[address] -

Dwar [ I,

We formally request to elect party status
on behalfof the affected workers in OSHRC Dockat
No, [ L. UAW Local [ ]isths authorized
bargaining agent for the affected smployess of

]

[ .

We request that copies be sent to us of all
files in thin case as wa wish to partiripats in the
hearing.

Sincerely,
( v Union position]

ee; H&S Dept, International UAW
UAW Regional Offics
Company Repa




gﬂﬁ A Step-BY-STEP Look aTr OSHA HaNouNG oF
11(c) DiscriminaTioN Cases

OSHA nas INe Scia dLSCrafon [0 prosscuie a disenmination ca38 under Secian 1 Ticyofthe Act, The comglanam
Of BpIESETtaLve MU first convince the OSHA imvestigator of the marit of (ha ca2e and the &hanca 1o win befors
amy action will be takan against the employer, Undarstanding the SSHA procadurs wil help buikd a case, The
procadures arg laid cut in the OSHA Fadd Operations Manual. The union repressmaiive and complainar should

tratemally but firmiy establish their rights in this process.

n Worker Files Complaint.

Acomplaint can be madaverally orinwming, toany OSHA
afficial, The worker may chase ta have a represamaiiva file,
It ia praferabss that the comglaim e in writing, to create a
writan record and g ansure that OSHA undersianda the
cass. The worker and umon represemalive shoukd confer
befors wriing and sending in the complamt. A detailed
axplanation of tha case (incuding Sxemants, avidence,
phoné Aumbars al withesses, map of workplaca, Btc.)
shoilid be developad, carafully srganized and sent with tha
COmplATT (oF Sonn (Reraatiar).

A amamber;

" Always file within 1ha 30 day Gmit set for
11(c] complaints. O nof wart for the aal-
coma of grievances or amy olher procesd-
g+ 0

* Never ovarwhedm OSHA wilh comtradic-
lory, confusing of deonganized avidencs.
Bg omanized. -

2 OSHA Should Immediately
Document Receipt of Camplaint.

Heow fast i3 QSHA suppesad to moveon 11(c) complaints?
According 1o the OSHA Freid Opevations Manual, sieps
begin immadiaiely. Each OSHA Region haa a person in
charga of dicrmination complaints, called the Regional
Suparvisory Imvestigator (RSI). I the complaim & made
vivbaily, and the person is in the OSHA cifice, tha OSHA
oificial shail *call the RSI immediztely . . . so that the
compdainant can be intanviawed by telepnona ar in person,”
Otherwise, ihe OSHA official must complete an OSHA
Farm &2, Repon ol Filing of Complaim Under 11(c). and
send it 10 the ARSI an the day of recaipt of tha complaint.”

3 OSHA Interview of The

Complainant.
Tha OSHA Fesd Operations Manualis explict regartding the
s18ps investigators must take when handling 11(c) cases.

For sxamcle. the manual instructs investigatars, upon
recenpt ol any camplaim of wnquiry, o CiMerview e
compiainant by tedephona or in parson to detarming o e
COMPlint i appropriate for proceasing.”

Two warmings abaut this step in the orocess:

1.88 praparad for the intlal inferview. Cases have baen est
al 1his stage bacauss 1Na casa was poody presemed o (ha
avestigator (facts left out, amumems umisied, manage-
Mt fedponse ot amicoated] o becayse OSHA at tha
initial irmerview ahon. Don't bt the happen. NSt thap ihe
complainam have the opportundy to presam ab acts and
arguments. Unicn represenmatives can play a valuabke e
4 1his stage by halping to organze and argua the case. 1
is wise for raprasantatives 1o be presam a1 the imtensaw or
participate in a thras way phone call,

2 Don't kst OSHA give management an advartags in the
aarly stages. Tha imvestigrior may conduct 3 shor or
incomplets interview and then speak o managemarn at
length. This ghwes Managsmant In advarags 2t prasening
anguments and evidenca, Union repratartalives should
iMervens adrty-an (o prevant e from Raopening.

Early Attampt at Resolution Is
Encouraged.

Onca complaints are scresenad, and desmead to have mart,
The QSHA Fieid Operations Manual instructs investigalcrs
1o anamet aarty resckution of complaints. The complainant
and represantaive shoukd ket OSHA know that they are
awidra of thiy recommendation, | may ba a goed dea o
discuss with tha invastigaior what plang they have o
achisve carly resolution. Doing 80 may snaics Hhat the
investigator actually attempis resclution sarly on in tha

Tha chances of aarly resolution improve
wihdhl & combnation of tactcs amn usad 1o
reprasanmtalive should considar using
MBANS 3uch 48 Media ouUtraach, M M-



SN Preasura and pubicty in union news.
|etara 10 ancolrag e GLICK resairison ai iha
probkem,

E The OSHA Fleld Investigation.

The Q5HA Fiald Cosrapans Manyglingiydes 2 number of
iNStAUCTIONS (o iMvestigalors regarding the conduct of ek
imvestiganions.

@ Tha imsiagatian "shall bagin a8 soon as pos-
gible’ afier completion of he screening.

& The employer should nat have bean netified ol
the complaimt umtl just balcra the investigator
Esginta [Pur iMov BETIgATION.

@ Employat notification “shall narmally be dativ-
ared in parson by the imvastigatar at 1he stan of the
imvastigation. . " In ciher wards, (he investigator i
irerinucted to notify mManagement by going o te
workplaca parsonady and Daginning tha workplace
iMvestigation immediatety.

@ Arangemans shoyld ba mada at the interview
#Mage for par<ipation By the complainam and
repreastative.

Freparation is requrted for ihe OSHA imvestigation. Wi.
merasas should be prepared o giva their siatemants. Docu-
M retgvant (o iha case should be recuesied ahead of
(iirrom [ kg it harder for managamea to stall whan OSHA
requeasts (hem). f workplace congifiors ars differant than at
fha ine ai ihe incxdam, be pregarad 1o poim 1his out 1o the
QSHA imvestigalcy,

Unign represamatives should alss be prepared o prevent
managaman from stalling \he imvestigation. If the company
has a history of aggreasive handling of OSHA imveigations
[ratusing amry, wiihbolding documanms, #c.] make this
known 19 (he investigaior ahesd of Ume. 3o that ha or sha
may plan ahead.

Call OSHA immediaisty after the workplacs invastigation.
Revirw tha case with 1he imvestigator and try 10 determinae
QSHA's perspective, Ask about the ewdence and angu-
mards presemted by managament. Be prepared o rebut
A ANQLITents.

Tha CSHA officer's visil to the workplace may inciuds an
imvestigation of other workplace hazards, aven ones
uncornectad o the complaint. Rapmsanatned May want
1o ba raady for this.

E Field Investigation Report.

The imvestigator must submit 2 Final Irvestgatan Repar i
e Regional Supervisary [Mvestigator. The repart thogld
aat farth the facts of the casa and any recommeandaiors. it
should nclude a section dealing wih back pay, darages
and legal fews. Get 3 copy of this rapon. Check (o snayre
tat 13CtS Ard Somect and remacies are approonae. Comact
e szte o regione OSHA dircior d 1he fapod is ingeoy-
rate. Tha repoft must be provided undst the Fraeccm of
Informatsan Azt (FOIA),

Withdrawals Nat To Be Salicited.

Imvestiguions ars instructad that: “Withdrawals are nat ' be
soficited by OSHA. " However, investigaton ars aliowed to
cicas 3 case “ff the complainan doea not cooperze m (he
compistion of (he investigation.” Follow through on ail
wm:wwimmm,ummmtmm

The 30 Day Time Limitfor Closing
of Cases.

OSHA rigicly erforces the 30 day limi for fiing cases. but
is lenient when d comes 1o the imit (30 days) aet for
cOMmpdation (closing) of the cass. Cases aflen drag on much
longer, Sometimas 4 yedr of Mo, [0 the shont-lerm, union
reprEaeriatives should remind nvestgeion of the 50 day
timg limit and push ko timady resclution, [n the long-1erm,
OSHA reiorm could heip alavizta this problem 1o same
Segres.



OSHA INSPECTION PROCESS

TYPES OF INSPECTIONS
(histed in order of pricrity)-
Friority o5 “desigrned to distribute
rvailable OSHA resourees a8 e
Lively as passible.”

Treanent Denper
Fatality/Catastrophe [nvestignbions
[nvestigation of ComplainbReferrals

a3 Formal Complaints —
writien
b} Infarmal Complainis

Programmed [nepection

Follow-up Inspection

ADVANCE NOTICE

IMPORTANT: In moest instances
viru shauld MOT have ndvance
nakice that O3HA is coming Lo voir
witrhplace before they arrive an the
choorstep, Exceplions where AD-
VYANCE NOTICE 15 nllowed-

1) In cases of apparent smmingent,
_.._m__?a.q

21Whien mspectian is hest con-
chucted after repular lours or when
w.ﬂ__._i_._._ préepa ritkinns ILTE NECESSATY,

1 Where necessary bk insure
presenee af pmpleyer or emplayee
rires

A1 Whenever the Aren [Hrector
delerriines there i pomood renson.

Z:.ﬁ.ﬂ Tri all bast, Fmminent. Donger
situntions, exceplions must be
ruthnrized by the Aren Director

THE INSPECTION:
OPENING CONFERENCE

1+ After showing credentials, OSHA
inspecter will explain why they are
Lhere and the axtent of the 1aveshi-
ratiomn,

21 Adnint epening conference will
be held eacept when a separate
conference is requested by either
the cmplayer or Use emplover rep,

Motes Trom the private conference
miust be made available to the party
natl present.

nir ...r.,..ﬁ_ﬂnu.m__:._ 1% 1M rESpINER Lo 8
complaint — inspector will pravide &
surmmary af the complaint{s) to
employer and employee reps. The
EUMImATy shauld ls _"...__.n_ﬂn_ =a that
the complainant cannet e identi-
fied,

RECORD REVIEW

Ta evalunte the employver's safety
and health program, the OSHA
m..w_.:.,_.._..aﬂ will review relevant
reeords, examing the warkploce, and
talk with employer nnd emploves
reps, The Inspector should include
the following in hisher review of
L ricarels:

Beview Hiness and Injury Hecords
far the most recent complekad
cialendar year. OSHA 2000 Laps.

Review Emplover's Flaz Com Pro
ETAM

Review LockoutTagout Propram

Heview Emergensy Rosponse Plan

THE WALKARQUND

The purpese of the Walkareund is te
survey those arens that are high
hazard or high exposure areas.

11 The emplover and employee reps
are entitled to accompany the
Complignes Officer,

2) The Inspector may request other
recards such as eguipment inspec-
tirn pnd muintena ace records,
medical surveillance, monitoring ot
expasure recorda.

3} Posting requirements
] OEHA Paster
bl 20 Log Summary
(eliaring the manth of Fobrinryh
¢] Current citations
dl Mokice af contest

4] The Camplhianes (Meer will tey
o evaluate the emplayer’s aafely
and health program and determine
how aware the employess are of the
hazards in the workplace and the
methada vaed to control them. Ha'
she will try to nssess to what degree
the empleyer’s health and safety
progrem addresses the problems
present, whether or not the pragram
15 writtemn, how the program is
communicated to workers and how
Lhee prageram 1% enforoed

NOTE: OSHA inspectors rely
__..‘.....:..._...... n __..__:..._..f.h__m_ fow arder
hazard confrols. aueh aa was nff
reapirniors, giroes, il elfer
persercl prodecitor eogninment.

571 The Complinnes OFficer eom talk
to gy emplover he or she chenses Lo
inleryviaw,

B} The inspector will note viclations
of any OSHA Standard. The inspee-
tor can use the following evidence to
decument a violation: obaervation,
interview with employces, pictures,
written records, video tapes, moni-
taring datn, gbc.

T) Inapector will try to determine
whether the employer actually

knew af the hazard which resulted
in the viclation and what. efforts had
baen taken to contral the hazard.

NOTE: The vielation may result in
& willful citation if the employer
knew of the hazard, but did nathing
Lo enfilral il ar prolect employees
from harm.

CLOSING CONFERENCE

10 A closing eanference will be held
after the inspection is completed.
Thas may oocur that day or several
weeks after the inspection has
hegun. During Lhe elosing confer-
ence, the Compliance Officer will
putling any patential vialations and
discuzs poseible abatements.

2} Cloging conference will be joint
unleas employer ar emplayes repa
request a private conference. Fur-
ther arpuments or evidence mouy e
presented bo the Inspector,

The: _._._u._..__u...._“..“_._. will NOT tasue o
citotion on the spot. All ritations
must be reviewed and approved hy
the Aren Dhireekor, & cibnbien must
be issued within siz montha of the
date that the vinlntion oecenrred,
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Using Health and Safety Rights

Direction: Work with the people at your table to answer the following guestions. Remember to pick a
reporier ta describe your answers o the rest of the class.

|y Pick the most serious health and safery hazard at your workplace. Each person will take 10
minutes to write up the description of the hazard on the “Health and Safety Complaint’ foem.

Share this with the rest of the table. The table should pick one of the hazards to work with for
guestions Z and 3.

2} “Brainstorm” a list of all the possible activities that the union can do to fry to get this problem

resclved,

3} Using vour hist developed in number 2, hist the actions you would take in the order that you will
do them. For each action list the obstacles vou would expect, and how this action would help

invalved the membership and build the union.
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WORKER SURVEYS

Depending on the nead, sevaral kinds of worker surveys can be undartakan,
from simple survays invabving 2 few ey question, 1o surveys conductad by
health and safety professionais. Thrée types of surveys:

B Rassarch-based surveys. For example, amenality study under-
takan with the assistance of the UAW Health and Satety Depanment
ar 2 University.

B Worker-to-Warker Surveys. Writtan and conducted by a com-
mitiea or individuals to datermine the nature of workplacs hararas;
bast i used as pant of an ongoing heatth and safsty workplace
program.

a

B Everyday Surveys. Ferhaps the most impor@nt. This is the
informal “survaying” that happens through discussion and imerac-
tion with co-workars -- shop Lakk,

A BARre BONES SUrVEY

1. What are the biggest health and safety hazards in your workplaca
andfar work area?

2. What do you think should ba done to improve the hazards listed
in question #17 Ba specihic.

3. What could the health and satety committes do [0 assist workers
in sokving hazards?

SureEyE can be short and sarpks. [ i one ehoem abcva, OF KONQF 2Nd Mo
cataied. The Doarm ine - Ay Survey will eneri ik 3nd NI I Immhe worors
in Neadh and satety. If tha reloUMaS &re Svilabis (0 00 & More detaied Suray,
TarTe. Bun A not S0 4 survey that fits your resownoBs Snd needl.




